////
//// //, ///

es

1]

////

////

\ ////

= LB . L] ..
97 98 98 a8 ar a- a- as
+++++++++F
SE R R AR ik ik Ak
F++++++++++4
F++++++++++4
L T 2
+++ A+ +
4+ e+
Ct+++++ 4+
I

IMSS Commun

A\

Engagement

May 19,2021

To participate:

Go to PollEv.com/eteam322 or

* Text ETEAM322 to 22333 to join

What topics are your communities focused on?

» For multi-word topics separate words with a dash

“ HIMSS




J Respond at pollev.com/eteam322
=1 Text ETEAM322 to 22333 once to join, then text your message

What topics is your chapter focused on?
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HIMSSCommunities

https .//www.himss.org/membership -participation/communities

o African American Community

 Clinical & Business Intelligence Community

« Emerging Healthcare Leaders Community

 Global Health Equity Network

« Global Health Policy Connection

« Healthcare Cybersecurity Community

e HIMSS-SIIM Enterprise Imaging Community

 |nnovation Community

© HIMSS

Interoperability & Health Information

Exchange Community

Latinx Community

Nursing Informatics Community

Physician Community

Technology Informatics Guiding Education

Reform (TIGER) Interprofessional Community

Women in Health IT Community



https://www.himss.org/membership-participation/african-american-community
https://www.himss.org/membership-participation/clinical-business-intelligence
https://www.himss.org/membership-participation/emerging-leaders
https://www.himss.org/membership-participation/global-health-equity-network
https://www.himss.org/membership-participation/federal-health
https://www.himss.org/membership-participation/cybersecurity
https://www.himss.org/membership-participation/himss-siim-enterprise-imaging-community
https://www.himss.org/membership-participation/innovation
https://www.himss.org/membership-participation/interoperability-hie
https://www.himss.org/membership-participation/latinx
https://www.himss.org/membership-participation/nursing-informatics
https://www.himss.org/membership-participation/physician
https://www.himss.org/membership-participation/tiger
https://www.himss.org/membership-participation/women-health-it
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NursePitch™

Pre seed/Series A competition with
ANA to grow nursing innovation

Global, National Initiatives

Year of the Nurse, Future of Nursing &
Nat’l Nurses Month

Thought Leadership

Unique Nurse Identifier, NI
Value, Testimony, Interviews

OJNI

Peer-reviewed, global open-access
journal supported through HIMSS
Foundation

NI Resources

Job descriptions, career profiles,
workforce data, surveys, education,
articles, blogs

HIMSS

Nursing

Informatics
Community

Alllance for Nursing Informatics

AMIA + HIMSS cosponsor, 25+ nursing
organizations representing 20K informatics nurses

Community US & UK

Aligning global nursing informatics
communities

. CNIOs

= value of CNIO: CNO/CNIO
Vendor Roundtable & Summit

Education Task Force

Drive education and content for NI
Community

Strategic Partners

Nursing 2021 Wolters Kluwer Peer
Reviewed, AONL, ANA



Join the
HIMSS Nursing

/Informatics
community
#ZNurses4HIT

HIMSS

Educational webinars qualified for CA/CPHIMS on
hot topics and emerging trends

HIMSS Resource Library: case studies, toolkits,
research

HIMSS2020 Nursing Informatics Workforce Survey

Publications: eNews, Online Journal Nursing
Informatics

Nursing Informatics Education and Networking Task
Force

Nursing Informatics Roundtables

HIMSS Global Conference Symposium and
Specialized Education and Networking, Clinician
Circle



/

HIMSS SIIM Enterprise
Imaging Community




Education Quarterly Roundtables; Annual webinar series; conference

Thought Leadership

Workgroups published 10 whitepapers
on technical, foundational, workflow &
governance (n=61K downloads)

Body Part Ontology Events @
Standardization of Body Part

HIMSS-SIIM
Enterprise

Imaging
Ontology for Enterprise Imaging CO mmun |ty

Workgroups

Three workgroups: Photodocumentation,
Data Standards Evaluation & Multimedia
Interactive Content Reporting

HIMSS

presentations @ HIMSS, SIIM, & RSNA

Networking

Very inter-professional, focus on
measureable improvements and
insights into enterprise imaging

DIAM

Analytics Digital Imaging Adoption
Model - strategic roadmap to identify
and adopt the right digital strategy
and improve health outcomes for
patients, developed with the
leadership of community chair.

EEEN  HIMSS + SIIM

Joined forces in 2015 to tackle
enterprise imaging challenges; grew
via enterprise imaging workgroups
and membership outreach 8



Join the
HIMSS S/IM

Enterprise Imaging
community

HIMSS

Educational webinars qualified for CA/CPHIMS on
hot topics and emerging trends

Multiple Workgroup opportunities to contribute to
Whitepaper development: currently 10 published
n=61k downloads

Quarterly Roundtables: Topics of Discussion

Ontology Events: standardizing body part
ontology for enterprise imaging

Publications: monthly eNews, News Items and
Features

Joint conference activities, sessions and
networking

Co-Chair Leadership, Workgroup Leadership,
Advisory Board, Individual Contributor, Speaker
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Education

Present webinars on telehealth,

medical informatics, Al, Interoperability
and best use of EHR systems

Thought Leadership

Policy input, interviews with HIMSS
Media; Pre-Con Symposium Planning

Physician Resources

Career profiles, education,
articles, news items

HIMSS

Community

Volunteer efforts include -CMIO
Roundtable & Workgroups,
Clinician Circle (ambassador)

ml CMIOs

PhyS/C/aﬂ Value of CMIO; CMIO

Roundtable

Community

Education Task Force

Community

Strategic Partners
AMDIS, PEHRC with CMSS, AHA

Drive education and content for

11



Join the
HIMSS Physician

Community

HIMSS

Educational webinars qualified for
CA/CPHIMS on hot topics and emerging
trends

HIMSS Resource Library: case studies, toolkits,
research

Publications: weekly eNews, News Items and
Features

CMIO Roundtable and Peer-to-Peer
Networking

HIMSS Global Conference Symposium and
Specialized Education and Networking

12



- Health Technology

Alllance Community
AAMI-ACCE HIMSS...

- - L ] L4 -




Education Networking
Roundtables; Annual webinar series;
conference presentations @ HIMSS, and Keep abreast of your associations’

websites and newsletters for up-to-
date information about this alliance.
HTA will often conduct a call for
volunteers to share their ideas, best

AAMI including networking opportunities

He a |t h practices, or to participate on a
workgroup
Technology
Thought Leadership | & Alliance | AAM/ + ACCE + HIMSS

Advocates for the interests of the HTA : e :
: : ) Collaboration with like-minded
community by working with key : R
strategic partnership in an effort to
stakeholders to recommend new : :
: . collectively support the industry

standards, advise government agencies,
inform on relevant projects, and support
the development of educational
programs, and professional certifications

HIMSS 14



Health TechnologY | advancing the Safelv-and Securit SPONSORED BY:
Hﬂ ALLIANCE  ofbevices and Syste ACCE  AAMI . HIMSS

« Educational webinars qualified for CA/CPHIMS on hot topics
and emerging trends

« HTA Library: case studies, toolkits, research
« Peer-to-Peer Networking

« HIMSS Global Conference Symposium and Specialized
Education and Networking

HIMSS 15



] ® ® = = = \..‘.',....
= = = = = = ‘. ., ., .,
I ® = = ® = ® « . . . -
. . . . .
" = = ®E E B | . * . * . * . * .
= = ® ®= ®m &®m e, "e e e, e, °*
"= = ®E = = = B8 * e . * e L .
., ., ., ., .,
I = = = ® ® ®m . - . . . .,
" ® ®E ® ® =& & " .' ’. '. ..
= = ®= = ®m &®m u.tn:na.'oc'-u-o..
" = ®E ®E ®E ® 1 Ce * . . . L * . ..
] L ] - - L ] Ld
" = = = = ® -ttco..c'o-o-c-c-c
| ® ® = ®m =m ¥ Ps L .. . * . LA * .
= " = = = = N e, e * . * . ® e * e
] ® = = = = ‘. C"' .. ‘. .'..
"E ® ®E ®E = - Q. L] Q. .0 ‘O -
LA ELEL, ., ., LN ., ., ., .
. . . . . . .
2 2 = 8 » . . . . . . .
f * * . * e * e * . LY
I = = = P ., ., LI ., LI ., .
= = m r . . . . . . .
* e * . * e ® e ® . * e * e
1 = = . . . . . .
- . . . . . . .
. . . . L . .
. . . . . .
: , . . . . . .
. . . . . . .
. . . . » .
. . . . . .
. . . . . . .
. . . . . . .
. . . » . .
. . . . . .
. . » . » . .
. . . . . .
. . . . . .
v . . . . . .
. . » . . .
. . . . . .
. . . . . .
) . . . . . »
. . . . . .
. . . . . .
. . . . . .
) . . » . .
. . . . . .
. . . . . .
- L - . .
. . . . .
. . . . . .
. . . . . .
. . . . *
N . . . . .
. . . . »
. . . . .
., ., ., ., .,
. . . »
. . . .
- . . . .
. . . . .
» . ° .
S D B . . L .
. . . .
) . ., ., .
.*\ A 4= 4 r -+ - -
4+ 4+ 4+ 4+ 4+ 4+ + +
97 a8 AP af af af af af ar a-
Y
tF+++++++4+++4
F++++++++++4
R R e e e e R R T T
R T T T Tt
I O I o o o
L o 4 A

-

A\



PR c § .
. .
| = = = ® ® | - * . * . * e
= = = = = = ‘o-tt-uc-.o.
I = ®E ® = = ® “ o .. * . * . * .
= = = ®E ®E ®E | . ® . * e * . * .
. » . . .
I = = = ® ® &®m . . » ., . .
= = = = = = & tctannlcca LIPS .
I = = = ® ® ®m . ., ., LN ., .,
= = = = ® ® &% . . * . * e ® . <
I = = = = m ® uotnvoa.'ooocu--n
" = ®E ®E ®E ® 1 \o- * . . . LS * . ..
I = = ®E ®E ® ® * e ® e * ) * e * .
= = = = m = o, Yo, Te, e, te te, "t
| = = = ® ® ¥ . ., ., ., ., ., .,
= = = = = = ., ., ., ., ., .,
1 = = = ® &® ® * e ® . * e e * . b
= = = = = . * . * e . * . e * .
. . . » . . .
1 = ®E = ® 7 . . . * . *
. . . . . . .
2 2 = 8 » . . . . . . .
b, " oe * . * e . * . ® .
I = = = P ., ., LI ., o, ., .
s & 8 r . * . ® e * . ® . * . ®* .
0T . . » . . . .
. . . . . .
- . . . . . . .
. . . . . . .
. . . . . .
: ) . . . . . .
N . . . . . . .
. . . . » .
. . . . . .
. . . . . . .
. . . . . . .
. . . » . .
. . . . . .
. . » . » » .
. . . . . .
. . . . . .
v . w . . . .
. . » . . .
. . . . . .
. . . . . .
0 . . . . . »
. . . . . .
. . . . . .
. . . . . .
v . . » . .
. . . . . .
. ® . . . .
. . . . .
. . . . .
. . . . . .
. . . & . .
. . . . *
N . . . . .
. . . . »
. . . . .
. . . . .
. . . . .
. . . »
. . . .
. . . . .
. . . . .
» . ° .
. . . . .
. . . .
) ., ., .
- 4+ 4+ + + 4 - -
it o S S S S
L:,..T...fnw,.b.;?._?,?.?.?
S 9P AaF A as A as s af A a -
L e
Fr++++ A
Sttt ++F+++ 4+
R E e
4+ +++++"
L o 4 A

-

A\



.....

Upcoming Webinar to Focus on Interoperability and
the Move to a Learning Health System

Webinar scheduled for June 2nd - 2:00 to 3:00 pm EDT

* Will explore how the new regulations from ONC and CMS on interoperability and information
blocking are transforming healthcare and making a major contribution to the move to a LHS

* By focusing on enhanced patient data exchange with APl requirements using the FHIR standard, these

regulations are accelerating not only implementation of health data interoperability, but also the
building of a LHS

« Join representatives from ONC, CMS, HL7, and other subject matter experts for an
engaging discussion on these topics

» Alex Mugge, CMS

» Beth Myers, ONC

* Chuck Jaffe, HL7

* Mark Sugrue, Commonwealth Medicine (MA)

* Provides a platform to discuss the importance of data exchange as well as how a LHS
benefits patients, providers, innovators, and the broader healthcare delivery system

* Will illustrate the future state of a health ecosystem that prioritizes data exchange to enable
continuous learning and improved health



https://www.himsslearn.org/new-interoperability-regulations-%E2%80%93-transforming-learning-health-system
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lobal Health Equity Ne

s/on (o ensure

/ncilu

Advancing diversity and

health and wellness for everyone, everywhere.

#Zhealthequity

L HIMSS




L HIMss

Global Health Equity Network

« Collaborate and share insights with diverse communities

* Find resources through virtual and in-person education

« Attend events and find networking opportunities

« Advocate for an inclusive workforce for underserved groups

Our Communities:

* African American Community
¢ Latinx Community
«  Women in Health IT Community

Learn more at

20



Delivering Healthy Moms

Help ussolve two of the biggest challenges
In maternal health:

BEHAVIORAL HEALTH and CARECOORDINATION

Challenge Open: February 15- May 9, 2021
Judging Period: May 12 -21, 2021
Semifinal Pitch Competition: June 7, 2021 (virtual)

HIMSS21 Global Pitch Competition
Tuesday, August 10, 2021
Las Vegas, Nevada

Learn more: www.himss.org/gmhtc

. ACCELERATE

HIMSS #MaternalHealth | #Healthcarelnnovation | #SDOH | #HealthEquity 21



HIMSS Government Relations supports REACH
Maternal Mortality Prevention Coalition

* Ten State Maternal Mortality Meeting with HIMSS Chapter L ;S
Advocates, state and local health IT leaders and partner g
organizations -“n}—', "

* Thursday, March 18, 2021 1:00 PM-2:30 PM (UTC-05:00) Eastern LY ""\
Time (US & Canada)
» Public Policy Strategic Actions
ey gic AL | Top 10 States
* Educating community clinics and enrollment in the state RPM .
Demonstration Project Mate.r.nal MOI’|'CI|I|'y
* Advocating for expanded use of telehealth and Medicaid LOU'S'O.nO
reimbursement Geprgld
. : . : - Indiana
* Improvements in maternal mortality reporting (vital statistics) Arkansas
* Advocacy for the Connected Maternal Online Monitoring New Jersey
(MOM) Act (S. 4859) and other legislative proposals Missouri
* Engaging House Ways & Means Committee on the policy Texas
framework “A Bold Vision for a Legislative Path Toward Health Montana
and Economic Equity” for the 117t Congress South Carolina
Tennessee

HIMSS 22



L HIMSS

HIMSS

FOUNDATION

Expands Scholarships

v Grants for CAHIMS

v" Funding support for Global Maternal
Health Tech Challenge

v Invite contributions for additional
scholarships and funding to support GHEN
ongoing efforts

23



Global Health Equity Week

October 25-29, 2021

Supporting Healthy Communities

Engage in dialogue. Participate in virtual events. Access
content.

« Take Action through Virtual Policy Marches

« Support Workforce Diversity through scholarships
* Innovate to Improve Access

« Share your Health Equity Story

*  Network with like-minded professionals

Learn more at himss.org/ghew.

. HIMSS 24
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HIMSS |IT Exec Community

Network

By invitation only, provider
C-suite IT executives have
a unigue opportunity to
participate in a peer-driven
community to lead
transformation in these
unprecedented times.

HIMSS

Thought Leadership

CIOs will have exclusive &
easy access to relevant
resources, including the

opportunity to be featured &
share expertise through
thought leadership content.

Actionable Solutions

Provide actionable insights &
solutions into health
information and technology
topics from industry & peer
experts.

26



HIMSS |IT Exec Community

Activities

CIO Roundtables

» Patient Experience

» Future of Disruption

* Future of Work
Digital Dialogue Series on Digital Health
IT Exec Community monthly briefing
HIMSS21: https.//www.himss.org/global-

CI0 Opportunities

Attefid eXclusive leadership programs anchevents.

Community Topics of Interest

conference/attend-cio-opportunities

o CIO Summit
 CIlO Experience
 Executive Lounge
* VIP programming

HIMSS

Digital health transformation and leadership
Cybersecurity, information security, privacy
Virtual health

Workforce and work place of the future
Innovation and disruption

Healthcare applications and technologies
Information blocking

27


https://www.himss.org/global-conference/attend-cio-opportunities
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Clinical & Business Intelligence Community

« ABOUT US: The Clinical & Business
Community helps you leverage the
power of clinical and business
intelligence to positively impact
patient care delivery, health
outcomes, and business operations
through.

* Over 7,600 members. Quarterly events

 Our virtual learning sessions feature
topics such as.

- Data management, validation, quality,
and integrity

- Descriptive, retrospective, predictive,.and
prescriptive analytics and modeling

« Governance - data and program
* Population and precision health
« Staffing and skills development

Seeking a C&BlI Community co-chair.
HIMSS Contact shelleyprice@himss.org
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HIMSS Interoperabillity
& Health Information
Exchange Community

Comprised of nearly 8,000 HIMSS members

Connecting professionals committed to
transforming health through standards-based
interoperability and health information exchange

A dynamic community for sharing ideas, learning
best practices and leveraging collaborative
opportunities

https://www.himss.org/membership-
participation/communities

HIMSS


https://www.himss.org/membership-participation/communities

Blockchain Task Force

This Task Force educates the healthcare community on the practical applications of blockchain

and distributed ledger technologies within the healthcare setting. Members of this group are

tasked with highlighting real-word examples of the technology’s use, creating resources to better

understand the technology and considerations for implementation, and sharing subject matter

expertise on the various use cases to which the technology can be applied.

Topics explored include:  Use Cases and Value Propositions for:

 Decentralized Identity )

« Ethical Considerations for Implementation

« Consortium Building

e Integration with Existing Systems .

HIMSS

Virtual Care

Supply Chain

Trusted Exchange

Provider Directories and Credentialing
Clinical Research

Revenue Cycle Management



Social Determinants of Health (SDOH) Task Force

HIMSS, as a trusted global advisor in the health information and technology domain, recognizes the
Imperative to meaningfully integrate SDOH data into the healthcare ecosystem to properly inform
care delivery and ultimately improve the quality of life for the person and the community at-large.
This Task Force explores and provides expert guidance around the most pressing barriers preventing

this type of data from being present in today’s care.

Topics explored include:

« Equitable Access to Broadband * Data Exchange Standards

« Standardization in Methods to * Workflow Considerations

Collect SDOH Data  Data Capacity and Infrastructure of
e |Investment in SDOH Community-Based Organizations

HIMSS



HIMSS Interoperability Showcase™

This premier specialty exhibition displays the exchange, access and use of data through interoperability profiles
and health standards in real time with live products being implemented in the marketplace—backed by the
strength of HIMSS’s global expertise, convening and thought leadership.

The Showcase includes demonstration areas, educational theaters, a product marketplace, on-
demand content and numerous networking opportunities.

Attendees receive a clear picture of existing real-time interoperability opportunities.
Through clinical storytelling, the Showcase brings connected care experiences to life via our

demonstrations focused on a variety of relevant and pressing topics.

Upcoming Interoperability Showcase Events:

2021 NACCHO360 Conference Interoperability Showcase — June 29 — July 1 (virtual)

HIMSS21 Global Conference Interoperability Showcase — August 9-13 in Las Vegas

We invite you to be a part of the destination—and the conversation—with thought leaders,
implementers and end users.

HIMSS
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Technology
Informatics Guiding

Education Reform
(TIGER)

HIMSS

Education and Reform

We create an environment that maximizes the possibilities
of technology toward knowledge development and
dissemination, driving rapid implementation of best
practices as well as competency attainment and
curriculum development.

Interprofessional Community Development

We actively engage and collaborate with the global
healthcare workforce, students and adult learners to
encourage standardized, person-centered and
technology-enabled processes to facilitate teamwork and
relationships across the continuum of care worldwide.

Global Workforce Development

We foster a respectful learning community of diverse
stakeholders that embrace shared values to drive
innovation and technology around the world.
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TIGERVLE

HOME  ABOUT VLECOURSES  RESOURCELIBRARY  WEBINARTHEATER  HELP  LOGOUT ,O a

Virtual Learning Environment

Featured Webinars
Welcome! Use the directory below to get started.

If you have any questions, please visit the Help Tuesday, February 25, 2020

11:00 a.m. - 11:45 a.m.

Critfical Care and Recovery: What Global Health Care
Leaders Can Learn from Scoftish Innovation to Better Serve
Patients

Resource Library View More

Take the Headlth IT Foundations course

Take the IT in Healthcare course Thursday, June 20, 2019

12:00 p.m. - 12:45 p.m.
Explore the Reimagined TIGER VLE: Live Demo

Webinar Series & Archive View More

View and Post on the Message Board

Connect with us on Twitter Thursday, April 16, 2020
11:00 a.m. - 11:45 a.m.

How To Advance Your Career in Health Informatics

View More

HIMSS
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What is the TIGER VLE? Lo}

Forygs®

An interactive, online learning platform for:

academic professionals
students

adult learners

clinical educators

Contains courses, resources, and archived events:

Integrate into classroom curriculum
Certificates of completion

Access webinars on-demand

Earn CE for CA/CPHIMS credential holders

$65 subscription includes unlimited access for one year.
*In June, the Health IT Foundations course key will be priced at $149 with a
complimentary TIGER VLE subscription included

HIMSS



Join the
TIGER

Interprofessional
community

HIMSS

For more info: https://www.himss.org/tiger and follow TIGER on Twitter @ AboutTIGER

Interprofessional webinar series focused on hot
topics and emerging trends within the global
health informatics community. CA/CPHIMS
enduring credits available for qualified individuals

Opportunities to serve as a TIGER International Task
Force (TITF) member or a TIGER Scholars Intern

Global publications, monthly eNewsletter, articles,
upcoming textbook

Become acquainted with leading SMEs in global
health informatics and grow your network

Leverage tools and resources designed to expand
your knowledge base and skillset such as the
TIGER VLE

Joint conference activities, sessions and
networking

40
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Emerging Healthcare Leaders Community

« We support emerging leaders in all career stages—whether they are students, young
professionals or seasoned authorities moving into the next level of their career.

* Free Webinars
* Information sharing, new ideas and practical solutions
* Upcoming Webinars

+ Maximizing your LinkedIn Presence
« May 26 : 11am-12pm CT www.himss.org/events

* Day In The Life series

* Tools, resources and guidance you need to become a part of the next generation of
health information and technology professionals

 Content found in the HIMSS Resource Center

https://www.himss.org/membership-participation/emerging-leaders

HIMSS
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HIMSS WHO WE ARE WHAT WE DO MEMBERSHIP

HIMSS Resource Center |

« Vast industry knowledge all in one place

Browse by Category The Learning Center HIMSS JobMine

 New material continuously added

All v

« What’s in the Resource Center

* Webinars (2018-present)
* Day in The Life Series
* Publications and white papers

i n d u Stry rese arC h :etwortlng 1SI01 P.ri.actiia| L.e;:ri;g.i;g r‘,Digim| Health g];biﬂ. I':;a.l-th in‘r;;rrnatics
. . . . . etworking Strategies for to Improve Patient ompetency
» Job descriptions — over 50 descriptions of leading  creswsWebimr - Sasacin i

industry positions

https://www.himss.org/resources-all

HIMSS
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Students and Early Careerists Task Force

Established for FY19 and has helped guide FY20 goals and objectives (and beyond)
* 15 member volunteers

* Purpose is to engage our members in developing tools, resources, content and activities related to
the development of those considering the health information and technology field as well as those
new to the industry, while achieving HIMSS' strategic goals

« FY21 Priorities

* HIMSS Open House
* Chapter Toolkit
« Emerging Healthcare Leaders Program

« Target Audience

« Students (high school through college)
« Early Careerists (those five or less years of experience in the health information and technology industry)

HIMSS 45



Healthcare |IT Foundations Course e Open Learning |nitiative

Transforming higher education through the science of learning.

* Supported by a collaboration between the CMU OLI and HIMSS
* Available to both instructors and students
« Completely update with the latest content

« Course content is aligned to the competencies of the CAHIMS™ certification

program

« Course completers receive a certificate of completion and are eligible for 30

continuing education hours from HIMSS

https://oli.cmu.edu/courses/healthcare-it-foundations/

HIMSS 46
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What is a HIMSS Approved Education Partner
(AEP)?

- Education or training provider that:
* Meets HIMSS’s rigorous standards for world-class, effective health information and
technology and healthcare education or training;

« Offers education or training with CAHIMS or CPHIMS continuing education hours;
and

* Has exclusive access to valuable education and promotional resources offered by
HIMSS.

HIMSS 47
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New AEP Contact List

Located in the workforce page on the chapter website
 Lists current AEP’s primary contact information, city and state

« Goal to assist chapters in connecting to AEPs/academic organizations in their

geography
 Increase collaborate on education and networking opportunities

« AEPs are aware of the initiative and open to ways to collaborate

HIMSS 49



New Workforce Chapter Leader Web Page

About  Ewents & Education Getlnvolved  Professional Resources Chapter Foundation M aterlals Chapter Leadership Essentlals Tech Tools

Advancement

Clinic

View published New draft Manage display Moderate
ification &

Revision state: Published
M ost recent revislon: Yes Jeveloprment

Actlons: Unpwblish this revigion

Career Opportunities

Certification & Workforce Developm s

Continuing Education Units

Chapters are pre-approved by HIMSS to provide continuing education hours toward renewal of the CPHIMS and the
CAHIMS. Education put on by the chapter can be claimed as credit hours by your members and attendees. Including
CEU hours in ewent promotion is an excellent way to improve attendance and attract those members that are in need of
education hours to retain their certifications. Refer to himss.org for more information on HIMEE certifications.

The linked FALI goes through the process for chapters in providing CE credits at your educational events.
Application for Approval of Continuing Education Hours

Template for tracking attendee education hours,

Chapter Leaders with HIMSS Certifications

Your service as a HIMSS chapter leader may be included as CE hours under the Professional Services category.

Category 5 Professional Service
Complete one (1) or more years of volunteer service during your renewal cycle with an international, national, state,

provincial or local related professional organization/society. Accepted volunteer activities include boards of directors,
committees, work groups, task forces, and review boards (unless required as part of work responsibilities).

B CE hours for each year of sarvice

Workforce Development and Student
Engagement

Chapter Leader Webinar | HIMSS Chapter
Leader Mentorship

Chapter Leader Webinar | Communities
Carnival

HIMSS Resource Center

A centralized site with o wealth of
educational and career resources

including:

« Recorded webinars on workforce
and career development topics

« DayinThe Llife Series — recarded
comversations with a variety of
professionals inwvarious industry
positions that tie to the Job
Descriptions Document

o Blogs written by HIMSS AEPs on o
warehy of industry recruitment topics

50



Questions?

« Contacts

* EmergingLeaders@himss.orq

HIMSS
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Immunization
Integration Program (I/1P)

Get Engaged!

Learn more about becoming a pilot site, early
adopter, workgroup participant and how the IIP is
Improving immunization interoperability, information
sharing and management at [IPHelp@himss.org or
visit
www.himss.org/immunization-integration-program.

We look forward to engaging with you to
fuel immunization interoperability.
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Breakout Groups
What topic based

communities/committees does your

chapter have?

What are they focused on in the

upcoming year?

What outputs are your topic based
communities/committees working on or

created in the past?

What topic based
communities/committees would you

like to form?

HIMSS
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